Five Questions

	There are five basic questions which you need to be able to answer before you go into your interview. If you can answer these, you are likely to be able to answer any question an employer may ask. Perhaps they will ask you more questions, such as, “If you were an animal, what animal would you be?” but even if you did guess which of these kind of questions they may ask, the five questions outlined here are the ones that are most important to prepare for. 


Five Questions: They Ask

1. Why are you here? 
Why did you choose to come to this particular organization over any other?
2. What can you do for us?
If they hired you, would you be a part of the problems they already have or would you be a solution?
3. What kind of person are you?
                      Do you co-operate, do you know how to solve problems? Do you share the values that drive the organization?
4. What makes you different from other potential employees?
                       Do you have good work habits, such as; thoroughness, work quickly, creative, anticipate problems before they become problems, arrive early and stay later, will you do what you need to do to get the work done?
5. Can I afford you?
How much do they have to pay you to keep you? They are restricted as to how much they can pay based on their budget and how much they pay the person above you in the organizational structure. 



These five questions can be turned around. Remember, an interview can be used as research by both sides. Be ready to answer these for yourself. 

Five Questions: You Ask
1. What does this job involve? Look over the job description and make sure you understand it well. 
2. What skills do you need to do the job? Do you have the education or experience to do the tasks associated with this job position? 
3. Do you want to work with these people? You need to know if you would be able to get along with them and if you want to be spending 40 hours per week with them.
4. What do you have to offer them? Focus on the qualities that are strongest in you that can forward the organization.
5. Are you okay with the salary they offer? This is not always an appropriate question to ask out-loud. Let them be the first to ask about salary, and let them be the first to mention a specific salary figure. You need to know a considerable amount about the organization’s structure to be able to suggest a salary. However, if you can find a better wage somewhere else for the same tasks performed, then why would you stay there? Do they offer health insurance or other benefits?



(For more information, read What Color is Your Parachute by Richard Nelson Boles, Chapter 6. Or 48 Days to the Work you Love by Dan Miller, Chapter 9). 

