
Equal Employment Opportunity Commission Illegal Job Interview Questions


Age/Gender: Questions about age, gender or sexual orientation. Requests for birth certificates. 

Arrest Record: Wisconsin law permits questions on pending charges if related to job, ie security or sensitive jobs. It is inappropriate when the charges are irrelevant to the job. 

Citizenship: They may ask question about legal authorization to work in the specific position if all applicants are asked. They may not ask if you are a U.S. citizen.

Convictions: They may ask about your record if all applicants are asked. They may not ask about convictions unless the information is relevant to the job.

Discrimination: They may not ask if a candidate has filed or threatened to file discrimination charges. 

Disability/Health: They may ask if a candidate is able to perform necessary job functions with/without special assistance. They may not ask questions about a candidate’s health unless it is relevant to the job. 

Marital and Family Status: It is appropriate for an employer to ask if a candidate can meet a job schedule or requirement, but it is not appropriate to ask about pregnancy, marital status, or childcare plans. 

Military Service: May only be asked if it is a qualification for the job, but they may not ask about military service in another country or about the type of discharge.

Name: May ask about current legal name, but not about national origin, ancestry, or prior marital status. 

National Origin: May ask all applicants if they are legally authorized to work in the specific position, but employers may not ask if candidates are legally eligible to work in the United States.

Native Language/Foreign Language: Employers may ask when foreign language is a requirement for the job, but not if it is irrelevant. 

Organizations: Employers may ask about professional organization when related to the job, but not when organizations indicate race, sex, religion or national origin. 

Race or Color: No comment or question regarding complexion, color of skin, height or weight are appropriate. 

Religion: Employers may describe a work schedule and ask if candidate would be available to work that schedule, but may not inquire on religion or affiliations. 

Work Experience: May inquire about previous work experience but not about inquiries of a protected group based on generalizations or stereotypes of that group.

If asked an illegal question candidates may ignore the fact that it is illegal and provide an answer, or give a statement such as, “I think that is irrelevant to the position.” 



For further information contact the Equal Opportunity Employment Commission. 

